ASIAN PACIFIC AMERICAN BAR ASSOCIATION OF SILICON VALLEY
2011 LAW FIRM DIVERSITY AWARD 
APPLICATION FORM
Asian Pacific American Bar Association of Silicon Valley

The Asian Pacific American Bar Association of Silicon Valley (APABA-SV) was formed over twenty years ago and is a forum for Asian American attorneys in the Silicon Valley to network, develop professional skills, participate in community service, take positions on issues affecting Asian Americans and empower Asian Americans in the Valley.  APABA-SV’s mission is to foster professional development, advocacy and community involvement for Silicon Valley's Asian Pacific American legal community, and to promote justice and equality for all.

APABA-SV Law Firm Diversity Award

APABA-SV would like to recognize and honor the law firm that has demonstrated the strongest commitment to diversity and inclusiveness in the workplace and in its outside endeavors. The Law Firm Diversity Award will be presented at APABA-SV’s annual scholarship and diversity awards dinner on October 13, 2011 at the Sofitel Hotel in Redwood Shores, California.
Award Criteria

The award is based on the following:

· Demonstrated commitment to diversity and inclusiveness

· Diverse representation in the legal department 

· Organizational culture that highly values diversity in the workplace and in the community 
Questions

Please contact the APABA-SV Diversity Award Committee at apabasv.diversity@gmail.com if you have any questions.

Application Deadline Submission Procedures

Please send your completed application by Monday, August 1, 2011 to apabasv.diversity@gmail.com.
LAW FIRM INFORMATION

Firm: 














Contact Person/Title for this Application: 








Address: 













City/State: 






  Zip Code: 





Phone: 






  Fax: 






E-mail: 






  Web Site: 





Describe your firm’s presence in the San Francisco Bay Area and surrounding communities (and in the U.S., if nationwide firm):
	
	


COMMITMENT TO DIVERSITY
Please provide a description of your firm’s commitment to diversity in light of the award criteria. Among other things, please discuss:

· Any formal or informal diversity plan(s)

· Efforts to increase the hiring, retention and promotion of minority attorneys

· Initiatives and programs, in the workplace and the community, that support diversity and inclusiveness

· Collaborative efforts with community and bar associations

· LGBT initiatives

· Women’s initiatives

· Mentoring programs

· Work-life balance initiatives

· Firm culture

Describe (we encourage you to attach additional pages and to provide supplemental materials, as appropriate):
	
	


DIVERSITY METRICS
Include attorneys employed in U.S. offices only
OVERALL

	Total Attorneys:
	

	

	Total Partners:
	
	Total Associates:
	


ETHNICITY

	Partners
	Associates/Other Attorneys

	
Non-minority:
	
	Non-minority:
	

	

	
African American:
	
	African American:
	

	

	
Asian American:
	
	Asian American:
	

	

	
Hispanic American:
	
	Hispanic American:
	

	

	
Native American:
	
	Native American:
	

	

	
Other ethnicity:
	
	Other ethnicity:
	

	

	
Multiracial:
	
	Multiracial:
	

	Specify breakdown of “Other ethnicity” (e.g., 3 Caribbean American):

	
	


GENDER (NON-MINORITY)

	Male
	Female

	
Equity partners:
	
	Equity partners:
	

	

	
Non-equity partners:
	
	Non-equity partners:
	

	

	
Associates/other attorneys:
	
	Associates/other attorneys:
	


GENDER (MINORITY)

	Male
	Female

	
Equity partners:
	
	Equity partners:
	

	

	
Non-equity partners:
	
	Non-equity partners:
	

	

	
Associates/other attorneys:
	
	Associates/other attorneys:
	


	OPENLY GAY OR LESBIAN:
	

	

	DISABLED:
	

	


ATTORNEY NEW HIRES (WITHIN THE LAST YEAR)

	1st year associate
	lateral

	
Minority:
	
	Minority:
	

	

	
Women:
	
	Women:
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